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SEBI to re-examine norms
on company directorships

'1..'-WI8, t) D
Our Bureau
MUMBAI. Jan. 6

THE Securities and Exchange
BoardofIndia (SEBI)Chairman.
Mr G.N. Bajpai. today said SEBI
was taking a fresh lookat certain
issues of corporate governance
such as the number of director-
ships a person can hold. bloated
agendas of director boards and
reporting requirements of
companies.

Speaking to newspersons on
the sidelines of a seminar on
maximising corporate govern-
ance organised by the Centre for
Corporate Governance (CCG).
Mr Bajpai said. "We are taking a
re-Iook at the number of direc-

--, torships individuals can hold at
the same time and also reporting
requirements." A SEBI commit-
tee headed by Mr N.R.Narayana
Murthy. Chief Mentor. Infosys
Technologies. is currently look-
ing at corporate governance guj-
delines that are in practice.

The SEBI chief was respon-
ding to the UTIChairman. Mr M.
Damodaran's observation that
some people held too many di-
rectorships to do any justice to
each one of them. Mr Damoda-
ran alsoexpressedconcernover
the crammed agendas of corpo-
rate boards that hampered their
efficient functioning.

Mr Damodaran said many
items that are required by regu-
lations to be deliberated upon by
company boards need lengthy
reviews which in normal course
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become cumbersome and im-
practical.

"This leads to 'checklist' gov-
ernance. which is nothing but
making sure that the company
has done everything that the reg-
ulator says should be done and is
not pulled up for
non-compliance.

Several corporates indulge in
checklist corporate governance
because of the regulatory re-
quirement". the UTI chief. who

also chairs the western chapter
ofCCG. told the seminar.

Mr Damodaran told the ses-
sion that was also addressed by
the SEBIChairman, that regula-
tors should not be too obsessed
with quarterly results of corpo-
rates. It requires lengthy re-
views and huge efforts,
especially ifthe company is large
and diversified. to put together a
quarterly review ofperformanc-
es. Such mandatory require-

ments put enormous pressure on
companies and could force peo-
ple to put out information that
may not be entirely accurate. he
said.

Earlier. Mr Bajpai said the
need and significance of good
corporate governance could be
emphasised by the size and influ-
ence of corporates, some of
which are larger than StateGov-
ernments. He gave the example
ofLlC in this regard.


